
On July 31, 2021, it was published in the Federal Official Gazette the Decree to reform 
the First, Third, Fourth, Fifth, Sixth and Seventh Transitory Articles of the Decree by 
which several articles of the Federal Labor Law, the Social Security Law, the Law of the 
National Workers’ Housing Fund Institute, the Federal Tax Code, the Income Tax Law and 
the Value Added Tax Law are added and repealed, published  last April 23. 

The main changes to the Decree are:

• The term foreseen for the entry into force of the obligations in tax matters is 
extended until September 1 of this year.

• The term foreseen for obtaining the Registry of Providers of Specialized Services 
or Specialized Works (“REPSE”) is extended until September 1 of this year.

• The term is extended for companies that operate under a labor subcontracting 
regime to transfer their employees through the figure of employer substitution 
with the benefit of not having to comply with the asset transfer requirement 
established in article 41 of the Law Federal Labor Office until September 1 of 
this year.

• The term foreseen to carry out the simplified procedure of employer substitution 
before the Social Security Mexican Institute (“IMSS”) is extended until 
September 1 of this year.
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NEW! EY Tax News: Mexico Edition

EY’s Tax News: Mexico Edition is a free, 
personalized email subscription service that 
allows you to receive EY Mexico Tax Alerts 
and newsletters across all areas of tax. 
Access registration here. 

Also available is our EY Mexico Tax Alert 
Library here. 
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About EY’s Tax Services
Your business will only succeed if you build it on a strong foundation 
and grow it in a sustainable way. At EY, we believe that managing 
your tax obligations responsibly and proactively can make a critical 
difference. Our global teams of talented people bring you technical 
knowledge, business experience and consistency, all built on our 
unwavering commitment to quality service — wherever you are and 
whatever tax services you need.
We create highly networked teams that can advise on planning, 
compliance and reporting and help you maintain constructive tax 
authority relationships — wherever you operate. Our technical 
networks across the globe can work with you to reduce inefficiencies, 
mitigate risk and improve opportunity. Our 45,000 tax professionals, 
in more than 150 countries, are committed to giving you the quality, 
consistency and customization you need to support your tax function.

For more information about our organization, please visit
 www.ey.com/mx
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Once the bill becomes effective, according to the aforementioned 
provisions, there will be substantial impacts on companies 
that receive or provide services for which personnel are made 
available, regardless of whether the service is provided or 
received by a related party or a third party. Based on the 
foregoing, we consider it relevant to carry out a detailed 
multidisciplinary analysis of the possible effects that the referred 
bill could have on the operations of the companies.
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